Pal Davidsen, UiB:
Systemdynamikk;

modellering, simulering og analyse | samfunnsfag.
- Historikk, prinsipper og verktgy




Gruppen for Systemdynamikk

Instituttt for Geografi
(1995 - ...)

“

Erling Moxnes ' |. David Wheat

Pal |. Davidsen




Systemdynamikk

tidlig historie
Gordon S. Brown 1907 — 1996

Head of the Servomechanics Lab, MIT, 1939-1952

The Cinema Intergraph, 1938

Principles of Servomechanisms, 1948

Chairman of the electrical engineering department, 1962

Dean of School of Engineering, 1959 - 68
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Systemdynamikk
Jay W. Forrester
Jay W. Forrester 1918 — ...
Worldwind Project, MIT, 1939-1952
USAF SemiAutomatic Ground Environment (SAGE), 1954 - 56
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Systemdynamikk

Jay W. Forrester

Gehermeshausen Professor, Soan School, 1956
Industrial Dynamics, MIT, 1961
Urban Dynamics, MIT, 1969
World Dynamics, MIT, 1971
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Jay W. Forrester

By e
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 IEEE Computer Pioneer Award, 1982
National Medal of Technology 1989
Operational Research Hall of Fame, 2006
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Jay W. Forrester

The Prophet of
Unintended
Consequences
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Jay W. Forrester

Dennis Meadows

Michael Radzicki

David AndersertGeorge P. Richardson David Lane Kim Warre




Systemdynamikk

Vitenskapelig metode for
studiet av komplekse, dynamiske systemer
vha.
modellering og simulering.
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Systemdynamikk:

|dentifisere, forsta, og utnytte
forholdet mellom:

C Struktur )

komplekse, dynamiske systemer
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Response of the Backlog model to a 10% step increase in ordersin week 10
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Ytterligere Informasjon
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